
 

SOFTWARE ENGINEER, QA 
 
About Us: 
Storms is imagined and built by an international team of veterans from the gaming and tech 
industries, and has been secretly incubated by the largest telecommunication groups in Asia: 
Singtel (Singapore), SK Telecom (South Korea), and AIS (Thailand).  
 
About the Role: 
We are looking for an experienced Mobile/Web QA/Test Automation Engineer, and you will 
be reporting to our QA Lead. 
 
If you fall asleep counting lines of test code instead of sheep, and wake up in the morning 
shouting solutions to automation challenges, we’d love to hear from you! 
 
What you will do: 

● Champion a comprehensive approach to testing (manual and automated)  
● Develop and write test scripts for UI/backend automation using our customised 

frameworks 
● Assist/support our agile development teams to provide comprehensive testing 

strategies (automated and manual) for our product(s) 
● Write, Maintain, and Extend test cases and test plans 
● Monitor, provide status and help with prioritization of bugs and improvements of 

features  
● Identify risks and can relate to importance and priority with all relevant bugs and 

issues 
 

What you have: 
● 5+ years of Automation Experience using Selenium/Appium 
● Demonstrable experience with JAVA and Javascript (Additional languages a plus) 
● Familiarity with building and deploying APK and IPA files. 
● Strong Mobile Testing Skills (Android/iOS) 
● Diploma in Computer Science or equivalent 

 
Bonus Points: 

● Bachelor's degree in Computer Science  
● Innovative, able to find workarounds to common automation challenges 

 
At Storms, we believe that everyone has something to contribute, and we welcome people 
from all backgrounds who are looking to enable a powerful and inclusive gaming community. 
If you have the passion, curiosity and collaboration spirit, join us in getting better together 
and let’s STORM the gaming world. 
 



 
Note to Recruitment Agencies: Storms is currently only reviewing resumes from agencies we 
have partnered with, and have engaged specifically for the role. Storms will not be 
responsible for payment of recruitment fees for hiring candidates whose resumes were 
submitted to our employees without Storms’ prior approval. 
 
 
 


